
 

PUBLIC ATTENDANCE AND TESTIMONY: Members of the public may stream the meeting through the 
following YouTube link: https://www.youtube.com/watch?v=KSw1gytXSD8. If you are not a member of the 
work group, and wish to attend the meeting in person, please contact Aleena Wilson 
(aleena.wilson@lcpr.mn.gov) at least 24 hours in advance of the meeting. The work group will not take 
testimony and time for public comment will be limited and only if time permits. 

COPIES OF DOCUMENTS: Printed copies of documents listed in the agenda will not be provided. 
Members of the work group may specifically request a printed copy by contacting Mollie Pierson 
(mollie.pierson@lcpr.mn.gov) at least 24 hours in advance of the meeting. 

Work Group on Duty Disability and the Public Safety Officer's 
Benefit Account 

Thursday, November 5, 2026, 1:00 p.m. (17th Meeting) 

Board Room 117, Ground Floor 
Retirement Systems of Minnesota, 60 Empire Drive, St. Paul 

Members are requested to participate in-person if possible. 
Members may participate via Zoom through the link on the meeting invitation.  

AGENDA 
Co-Chaired by Representative Terry Stier and Shane Myre 

1. Information Received from the IAFF 

 IAFF Center of Excellence for Behavioral Health Treatment and Recovery brochure 

− Co-Chair Shane Myre 

2. Discussion of Topics for Possible Recommendation by the Work Group 

 Members of the Work Group should come prepared to discuss the following topics: 

− MN Cop (similar to the Minnesota Firefighter Initiative) 

− Workers’ Compensation recommendations 

• Date of injury for PTSD claims in the workers’ compensation system  

• Change 14 days to 30 days for the notice period, but only for PTSD claims 
for the presumptive job classes 

 Additional items for discussion that may not be ready for recommendation: 

− Extraordinary stress standard 

• Wisconsin Supreme Court decision: Mental injury non-traumatically 
caused must have resulted from a situation of greater dimensions than 
the day-to-day emotional strain and tension which all employees must 

https://www.youtube.com/watch?v=KSw1gytXSD8
mailto:aleena.wilson@lcpr.mn.gov
mailto:mollie.pierson@lcpr.mn.gov
https://www.lcpr.mn.gov/Duty-Disability-WG/11.05.26/IAFF_COE_Digital_Brochure.pdf


 

Page 2 of 2 
 

experience. Only if the fortuitous event unexpected and unforeseen [the 
accident or accidental result] can be said to be so out of the ordinary from 
the countless emotional strains and differences that employees 
encounter daily without serious mental injury will liability under ch. 102, 
Wis. Stats., be found. 

− Continuation of the employer’s contribution for health care coverage for duty 
disabled members of the PERA P&F Plan 

• If the peace officer or firefighter has applied for, been approved to receive, 
or is receiving benefits under section 353.656 for a duty disability that is 
not based solely on a psychological condition as defined in section 
353.032, subdivision 1, the employer is responsible for the continued 
payment of the employer's contribution for health coverage until the 
officer or firefighter reaches age 65. If the peace officer or firefighter has 
applied for, been approved to receive, or is receiving benefits under 
section 353.656 for a duty disability that is based solely on a 
psychological condition as defined in section 353.032, subdivision 1, the 
employer is responsible for the continued payment of the employer's 
contribution for health coverage for five years or, if earlier, until the officer 
or firefighter reaches age 65. 

3. Work Group’s Report 

 Outline of what the report should contain. 

4. Draft Legislation Recommended by the Work Group (if any) 

 None ready at this time. 

5. Next Meeting: Thursday, November 12, 2026, at 1:00 p.m.  

 The location of this meeting is still being determined. 

6. Adjourn 

Additional Information  

 Subcommittee Grid (dated Nov. 3, 2026) 

 MN Workers Compensation Application Process for PTSD claims – WORKING 
DOCUMENT 

 

https://www.lcpr.mn.gov/Duty-Disability-WG/11.05.26/Subcommittee%20Grid%20as%20of%202026.11.03.pdf
https://www.lcpr.mn.gov/Duty-Disability-WG/11.05.26/MN%20Workers%20Comp%20-%20Application%20Process%20(Working%20Document)%20DLI%20edits%20CLEAN%2010.29.26.pdf
https://www.lcpr.mn.gov/Duty-Disability-WG/11.05.26/MN%20Workers%20Comp%20-%20Application%20Process%20(Working%20Document)%20DLI%20edits%20CLEAN%2010.29.26.pdf

