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Source: July 1, 2020 Actuarial Valuation prepared by GRS Consulting



A\ PERA POLICE & FIRE PLAN MEMBERSHIP
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Source: July 1, 2020 Actuarial Valuation prepared by GRS Consulting



Y/ I POLICE & FIRE PLAN CONTRIBUTION ALLOCATION

Source: July 1, 2020 Actuarial Valuation prepared by GRS Consulting

benefits with 1% annual increases
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3.4% for disability benefits

—® 0.9% for survivor and termination benefits
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% 8.8% for improved future benefit security
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Y/ I POLICE & FIRE PLAN FUNDING PROJECTION
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Y/ I ANNUAL DISABILITIES & SERVICE RETIREMENTS
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2\ pERA DISABILITY APPROVALS 2017 - 2020
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The number of approvals in 2020 has been impacted by longer processing times that

have occurred due to a large influx of applications late in the year.
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The approval rate from 2015 105
to 2020 was over 97%
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ANNUAL DISABILITY RATE TREND BY AGE GROUP
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Y/ I DISABILITY APPROVALS IN FY19 BY AGE AND SERVICE
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R pERA DISABILITY BENEFITS

Duty Disability
* Eligible first day on the job
Directly attributable to inherent dangers of the job

Minimum of a 20 year service benefit
* 60% of Average Salary plus 3.0% for each additional year of service

For most, minimum benefit is non-taxable until normal retirement age (55)
* Converts to taxable retirement benefit at normal retirement age

For most, members receive continued health insurance paid by the employer until age 65

Regular Disability

* Eligible after 1 year of service

 Maximum of a 15 year service benefit
* 45% of Average Salary

* Fully taxable
* For most, converts to a retirement benefit at normal retirement age (55) A
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D\ PERA DISABILITY APPROVALS BY TYPE AND POSITION
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2\ pERA DISABILITY APPLICATION PROCESS

Basis for the Decision

Data showed increased % of
mental health applications

Collaborative PERA
staff effort

Deliberative process from
Fall 2019 to Summer 2000
PERA Board reviewed
August 2020
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DISABILITY APPLICATION PROCESS
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DISABILITY APPLICATION PROCESS

PERA Review
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Y/ I DISABILITY APPLICATIONS 2019 - 2020
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DISABILITY APPLICATION CASELOAD UPDATE
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Source: Data prepared by PERA staff. Data shows status as of February 22, 2020. No denials are currently in an appeal process.




Questions

WWW.mnNpera.org

Doug Anderson

Doug.Anderson@mnpera.org
(651) 201-2690
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http://www.mnpera.org/

