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  Current Parameters

● A teacher hired on/before June 30, 1989 @ 22 years old will be 56 years old in 2025 - Rule of 
90 eligible

● A teacher hired after June 30, 1989 @ 22 years old will also be 56 years old in 2025 - Not Rule 
of 90 eligible

● The last of the Tier 1 eligible teachers are eligible to retire in June 2025 (this year)*

● For all others (Tier 2), the natural retirement age (NRA) is 65 - 9 additional years for an 
unreduced retirement (SY2034)

               * Some exceptions apply



  Disclaimers & Assumptions in the Calculations

● Based on TRA’s 2022 data, 28% of the 2,266 SY2022 retires retired under Rule of 90 (~634)

● Assuming all teachers stay employed to NRA, this is an additional 5,706 teachers at the 
bottom of the salary schedule in SY2034 (about 10% of all licensed teachers)

● Utilized the SY24-25 Contract (salary/steps/lanes) of the largest district in Minnesota - 
acknowledge some contracts are higher, some lower, and cells may vary by school district. 
In this contract, there is an additional step in the MA column (22 versus 21 for a BA)

● Number of teachers working in Minnesota (57,057)* 

           *Data from TRA, MDEORG, MARSS, Staff Employment



  Disclaimers & Assumptions in the Calculations

● Approximately 53.5% of all K-12 teachers have an earned MA (leaving 46.5% BA)* 

● Based on the information above, ~306 Teachers/cell with a BA and ~268 teachers/cell with a 
MA (distributed equally across the BA and MA cells)

● Assumed no net increase or decrease to the 57,057 teachers from the previous slide

● Assumed all Tier 2 teachers remain employed until their normal retirement age of 65

* District Data



  Disclaimers & Assumptions in the Calculations

● Assumed all teachers move down one cell in years of service/year (with the exception of the 
bottom cell)

● Utilized a 2.5% annual salary increase for all salary cells

● The employer contribution to TRA was not used in the calculations*

● Had the employer calculations been used, the cost to districts would be even higher over 
time*

● Keep in mind, however, that the higher volume of wage earners employed, the higher revenue 
is generated to the TRA pension fund

*Example: MA + 0 (middle cell) in year 1 is ~$2,864 more in district/employer contributions annually - (i.e., the difference between 
MA + 0 teacher with one year experience versus an MA + 0 teacher with 22+ years







SY 26 SY 27 SY 28 SY 29 SY 30 SY 31 SY 32 SY 33 SY 34

BA 0 $7.73 $15.58 $23.39 $31.59 $39.59 $46.96 $53.44 $59.52 $65.16

BA 15 $8.09 $16.26 $24.84 $33.27 $42.11 $50.76 $58.77 $65.85 $72.47

BA 30 $8.28 $16.63 $25.38 $33.98 $42.99 $51.81 $60.01 $67.35 $74.19

BA 45 $8.45 $16.93 $25.83 $34.52 $43.64 $52.53 $60.89 $68.41 $75.37

MA 0 $8.99 $17.87 $27.19 $36.16 $45.56 $54.60 $63.24 $70.93 $78.21

MA 15 $9.53 $18.90 $28.74 $38.21 $48.14 $57.61 $66.56 $74.74 $82.49

MA 30 9.73 $19.29 $29.32 $38.97 $49.10 $58.73 $67.80 $76.24 $84.20

MA 45 10.36 $20.58 $31.31 $41.53 $52.26 $62.47 $72.14 $81.24 $89.76

MA 60 $10.89 $21.59 32.81 $43.60 $54.92 $65.66 $75.80 $85.24 $94.33

Dollars are in Millions

$82 $163.6 $248.8 $331.9 $418.3 $501.1 $578.6 $649.6 $716.2



SY 25-26 SY 26-27 SY 27-28 SY 28-29 SY 29-30 SY 30-31 SY 31-32 SY 32-33 SY 33-34

BA 0 $1.77 $3.56 $5.35 $7.23 $9.06 $10.74 $12.23 $13.62 $14.90

BA 15 $1.85 $3.72 $5.68 $7.6 $9.63 $11.56 $13.44 $15.06 $16.58

BA 30 $1.89 $3.80 $5.81 $7.77 $9.83 $11.85 $13.73 $15.41 $16.97

BA 45 $1.93 $3.87 $5.91 $7.90 $9.98 $12.02 $13.93 $15.65 $17.24

MA 0 $2.35 $4.67 $7.10 $9.44 $11.90 $14.26 $16.52 $18.53 $20.43

MA 15 $2.49 $4.94 $7.51 $9.98 $12.57 $15.05 $17.35 $19.52 $21.55

MA 30 $2.54 $5.04 $7.66 $10.20 $12.82 $15.34 $17.70 $19.91 $21.99

MA 45 $2.71 $5.38 $8.18 $10.85 $13.65 $16.32 $18.84 $21.33 $23.45

MA 60 $2.84 $5.64 $8.57 $11.39 $14.35 $17.15 $119.80 $22.29 $24.64

$891,084,583
Dollars in chart are in millions



Dollars are in Millions

SY26 SY27 SY28 SY29 SY30 SY31 SY32 SY33 SY34 Total

$82 $163.6 $248.8 $331.9 $418.3 $501.1 $578.6 $649.6 $716.2 3.69B

-$10.6 -$25.7 -$61.8 -$82.4 -$103.8 -$124.3 -$143.6 -$161.3 -$177.7 -$891.1

$71.4 $137.9 $187 $246.5 $314.5 $376.8 $435 $488.3 $538.5 $2.8B

Additional Cost to MN Schools if all teachers 
remain employed an additional nine years.



LCPR State Funding



So, what is the cost to reinstate Rule of 90?

Using $4,100/month or $49,200/year the total cost is approximately…

Total Over 9 Years: $1.41B



Increased cost of salaries will 
fall on districts via their 
general fund allocation.



LCPR State Funding

Regardless of action or inaction, a significant increase in funds is necessary to 
either the TRA fund, state allocations, or some combination



Decision Time

TRA $1.41B                                                   VS                             Roll-Up Salaries $2.8B
Or a Compromise to Save Money on Both Sides


