
State of Ililinngsota \ ,ro,r.AT'E co,v\MrssroN oN pENstoNs AND RETTREMENT

Benefit Adequacy Subcomittee
Decembr 19, 1983
Room 112 Capitol
I:OO P.M.

Sen. Peterson, chair, opened the meeting.

PRESENT: Senators Peterson, Allan Spear
Representatives Rodriguez, Sarna, Metzen

Jim Heidelberg. Asst. Exec. Sec., shoned charts re benefit adequacy
comparisons and differences, cost considerations, comparisons r*ith

1. Major Diff,erences in Benefit Strueture of ttre Basic
Plans in TRA' PERA and IIERP

2. l\rrEher Benefit Comparisons with Other States
3. Benefit Leve1s if llinnesota Coordlnated PlaRs Ine.reased

to Match Median of Other State P1ans
4. Cost Considerations
5. Differences Betnreen Prrblic and Private Plans
6. Health Insurance Benefits for Retl.rees

Requests for further info:rurati.on:

Do caleulations on the majority of people who are going to retire rather
than the extreme, such as 30 years. (Sarna)

(Peterson) Charts with 2O years service
If we decide to replace 6Ot, how much does that cost?
Wants to conpare L5 and 20 year emplogee
How much the state was paying, start rorking on the whole
cost cuqrarison
(fake the ntrmber of teachers the state has and divide the
employee and employer contributions into that and come up
with a figure. Itrow many teachers? How much didyou contribute
to the teachers last year?

Chart #13 - Iotal Betirement Income as Percent of Final Annual. Salary
. Age 65; 3O years servicei $20.OO0 final salary, 6 percent salary

history.

Feterson wants to see thi.s at 20 and 1O years. Wants to see
California at 2O years servLce.

Wtrettrer the length of service for retLrees in Minnesota is
comparable to the national average, what is it in California,
Kentucky, etc. i

Find out how 13.41 Soeia} security is brokea down.
I{ouLd like to see it, Iaid out so qrrestleus een be aEked.

How many states allow pension benefi.ts'to be negrotiated.

IIow many states where employee does not pay.

oo Sxivate plans f,avor early retire*ent? (nurnberous ariticles
about various early retirement incentives)

How many teachers get Social Securi$y some other way?

Basic plan members are eligible f,or Social Security from
some other source.

vfhat if the state decided to pay health iasurance?



I
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Check chart #17

Peterson: Pind out about negoitating pension benefits

Iteurs for next meeting (review)

1. Hea1th insr.rrance, Do they bargain for these benefits?

2. Look at 2O years service ancl the average age that peopXe are
retirinE at and base figrures on that.

Eleanor Diebel
Staff Seeretary


