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D2\ pern SVF Advisory Board Composition

Current Members

Number Representing Requirements Appointing Authority e
Either lump-sum or Minnesota
1 Townships P . Association of Steve Fenske (12/31/23)
monthly benefit :
Townships
) Cities Either lump-sum or League of Minnesota | Anne Finn (12/31/26)
monthly benefit Cities Calvin Larson (12/31/26)
1 Fire Chiefs Must be a fire chief Mln.nesota Sta-lte'Flre Justin Sorenson (12/31/26)
Chiefs Association
B [ [ . .
5 Volunteer Olt:mmfltr:e T;:\IVE;]Z?E "™ | Minnesota State Fire Jay Wood (12/31/27)
Firefighters P pian, Chiefs Association | Anthony Scavo (12/31/27)
monthly plan
Volunteer Must be active and in lump- Minnesota State Fire Johr'1 Km.g (12/31/21)
3 Firefichters <urn plan Departments Justin Nielsen (12/31/23)
& P Association Steve Shykes (12/31/27)
1 Office of Fhe State State Auditor Rose Hennessy-Allen
Auditor
* Terms on the advisory board other than the Office of the State Auditor representative are three years. P
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Number of Plans as of January 1

315

306 Lump Sum DB Plans
2 Monthly DB Plans

7 DC Plans

Up to 23 plans may join 1/1/2027
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JN rera  Aggregate SVF Plan Funding Ratio as of December 31
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O pera Individual Plan Funding Ratios - December 31, 2026

500%
(o)
430% 306 Lump Sum DB Plans
400% Min = 39%
Max = 734%
(o)
350% Average =168%
300% Median = 150%
13 under 100%
2509
>0% 49 over 200%
200% 15 over 300%
150%
100%
50%

0%

Assets are projected to end of year assuming a 6.0% return
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Distribution of Plans by Benefit Level

W 2024 Benefit Levels (234 Plans)
W 2025 Benefit Levels (279 Plans)

2026 Benefit Levels (306 Plans)
41

Min = S500
Max = $14,800
Average =52,598

Median = S1,90040 40

35




Funding Ratios by Benefit Level (2026)
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* 26 plans have funding ratios > 250%. One plan is under 80%.
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O pera SVF Vesting Schedules

12

40% @ 5/ +12% year / 100% @ 10

40% @ 10/ +6% year / 100% @ 20

m40% @ 5 / +4% year / 100% @ 20
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$45,000

Joe started at 35 and is currently age 45. He is
assumed to retire at age 55 (the later of age 50

$40,000 '~ 4, 70 years of vesting). His projected benefit
payable at 55 is $40,000. The present value of
that amount is $22,336.
$35,000
$30,000
If vesting changes to 100% at 10 years of
service, Joe is assumed to retire at 50 (the later
$25,000 of age 50 or 10 years of vesting). His projected
benefit payable at 50 is $30,000. The present
value of that amount is $22,418.
$20,000
2026 2027 2028 2029 2030 2031 2032 2033 2034 2035 2036
‘—Joe -35/45/10 $22,418 $23,763 $25,189 $26,700 $28,302 $30,000
‘—Joe -35/45/20 $22,336 $23,676 $25,096 $26,602 $28,198 $29,890 $31,684 $33,585 $35,600 $37,736 $40,000
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Distribution of Plans by Total Headcount

Total = 8,346

Min =10
Max = 63

Average =27.2
Median = 26




Distribution of Active Member Ages

1,200 1134

B 2021 Members (3,952)

1,000
B 2026 Members (6,545)
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Distribution of Active Member Service Credit

2,266

B 2021 Members (3,952)

B 2026 Members (6,536)
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Distribution of Service Credit at Termination
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Distribution of Service Credit at Termination
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Results are only for the 40% @ 5 years, +4%/year, 100% @ 20 years vesting schedule; \ 4 A A

limited only to those terminating after joining SVF




Distribution of Service Credit at Termination
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